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You have two main online desks on the mentorship program
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Anonymous submissions are
also possible.
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You can also consult with faculty from other departments. /" -
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Feel free to visit the Academic Office for advice. : ‘ ‘ ‘:
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Student Service Center, 1st Floor, Building 3. I‘
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E-mail gakusei.a@gs.mail.u-tokyo.ac.jp
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Notice from the Diversity Promotion Office, Faculty of Agriculture/Graduate School of
Agricultural and Life Sciences

We are pleased to announce that the Student Mentoring Program, which began in the 2022
academic year, will be updated. (If you already have a mentor from previous years and wish
to continue receiving support from them, please continue to contact your current mentor.)

The objectives and structure of the updated Student Mentoring Program are as follows:

Objectives

1. Support for Students from Diverse Backgrounds: Understand and support the
unique challenges faced by students from various backgrounds, including gender,
culture, disabilities, and mental diversity.

2. Establishment of an Inclusive Learning Environment: Improve the environment so
that all students can learn safely and foster a culture that respects diversity.

3. Enhancement of Student Growth and Engagement: Support students in discovering
and solving their own issues through dialogue with mentors. If issues that the
organization should address are identified in this process, share these problems and
challenges among faculty and staff and work towards solutions as the Diversity
Promotion Office.
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Structure of the Program

1. Mentor Matching: The Academic Affairs Division will accept applications at any

time and assign mentor faculty to students who wish to have one. We will ask

students what kind of faculty they would like to talk to via a form or at the counter,



and match them with faculty members with suitable attributes from their major or
the Faculty of Agriculture as a whole.
(Application Form) https://forms.office.com/r/ny3VRTwBU?7

2. Feedback and Improvement: Regularly evaluate the effectiveness of the mentoring
program and make improvements based on feedback from student surveys and

opinions.

3. Inclusive Consultation Desk: Establish a form where students can anonymously
communicate or consult about issues, especially those related to inclusivity, to
understand what challenges exist. For matters that the organization should address,
use this as an opportunity to discuss how to resolve them. Third-party submissions
and reports are also possible, and the Academic Affairs Division staff will provide
initial responses. If necessary, propose mentor matching or request cooperation
from each major (when providing information to faculty from the Academic Affairs
Division, prior confirmation will be obtained from the consulter each time).
(Submission Form) https://forms.office.com/r/EaF5TP8nuR

4. Exchange Events: Provide opportunities for students and faculty to dialogue and
think about diversity. Discussion topics can range from individual concerns to issues
within the Graduate School and university-wide systems. If necessary, requests will
be made to the headquarters after the event. This year’s event is scheduled for
Tuesday, November 26th, from 17:00. (Details will be announced on the Graduate

School’s website as soon as they are decided.)

Contact: Student Life Support Section, Academic Affairs Division, GSALS.

gakusei.a@gs.mail.u-tokyo.ac.jp
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